
NAMING ACUI AWARDS AND HONORS WORKING GROUP 
Summary Progress Report, March 2018 

 
In August 2017, the ACUI Board of Trustees created the Naming ACUI Awards and Honors Working 
Group to look at procedures related to naming opportunities within the Association. This was in response 
to the study group initiated at the University of Wisconsin–Madison to research the history of student 
organizations in the 1920s that may have been affiliated with the national Ku Klux Klan, of which Porter 
Butts was thought to be a member during his time as an undergraduate student. 
 
The working group was charged with making recommendations to the Board of Trustees on the following:  
 

1. Vetting process for potential individuals who would be honored by named awards or honors. 
2. Recommended processes to examine issues or concerns raised about individuals named for 

established awards or honors. 
3. Recommended actions following the study being conducted at the University of Wisconsin that 

involves Porter Butts. 
 
Applications were collected from the ACUI membership to join this working group and members were 
confirmed by October 2017. Between October 2017 and March 2018, the working group:  
 

• Engaged in six conference calls with the full team, two subteam meetings, and four 
meetings between the co-chairs and staff liaison; 

• Compiled and reviewed resources such as existing ACUI policies and documentation, 
news related to naming issues and monuments, sample policies within higher education 
and associations, and available task force reports from institutions relevant to the topic; 

• Collected feedback from the membership on guiding principles through a survey and 
open forum; and 

• Exchanged additional electronic communications to compile materials and share resources. 
 
After reviewing the charge, the first step identified by the working group was to develop a set of Guiding 
Principles for Naming Decisions. After several drafts of the principles were discussed within the working 
group throughout November and December 2017, feedback was collected from the ACUI membership in 
January 2018 through a survey completed by 55 individuals and a scheduled open forum with nine (9) 
participants. This feedback was used to adjust the guiding principles. A final version is enclosed. 
 
Next, the working group divided into subteams to address items 1 and 2 of the charge. Each subteam 
proposed draft procedures, collected feedback from the full working group, and enclosed are the 
resulting recommended procedures for naming or renaming Association awards and scholarships. While 
these were initially drafted as two separate items—a vetting process for potential new namesakes, and a 
process for examining issues raised about existing named awards—after further discussion, the working 
group identified multiple points where the processes converged. Thus, the final recommendation is one 
procedure that addresses both items of the charge. 
 
For consistency with this new procedure, slight adjustments to two existing ACUI policies—Creation of 
Association Awards & Scholarships; and Naming of Awards, Scholarships, Programs, or Facilities—are 
also included in this report. 
 
Finally, over the past several months, progress updates were provided by individuals from the University 
of Wisconsin–Madison related to the study being conducted involving Porter Butts. The final report by the 
study group is being presented to the chancellor of the University of Wisconsin in March 2018, but it is 
yet to be known the extent to which the report will be public and accessible.  
 



While the ACUI working group has had some limited discussions about potential actions related to the 
Butts-Whiting Award, if it were to follow its own proposed Guiding Principles for Naming Decisions and 
Procedure for Naming or Renaming of Association Awards and Scholarships, it is premature to issue 
any recommendations prior to the due diligence of consulting the institutional records and findings. 
However, should the new procedures be enacted, this will serve as an opportunity to apply them to an 
actual situation.  
 
The ACUI Naming ACUI Awards and Honors Working Group looks forward to discussing this summary of 
progress with the Board of Trustees and sharing an update with the ACUI membership during the 2018 
Annual Conference.  
 
Respectfully submitted,  
 
Debra Hammond, California State University–Northridge, Co-Chair 
Thomas Lane, Missouri State University, Co-Chair 
Kyle Burke, Northeastern Illinois University 
Mike Coleman, Tallahassee Community College 
Jessi Eaton, University of Minnesota–Duluth 
Dave Edwards, California State University–Fullerton 
Anthony Otero, Barnard College 
Susan Payment, Honorary Member 
Benjamin Williams, Georgia Institute of Technology 
Justin Rudisille, ACUI, Staff Liaison 
 

  



ADJUSTMENTS TO EXISTING POLICIES  
 
Creation of Association Awards & Scholarships  
https://mycommunity.acui.org/resources/item/20/617  
 
1.0 Background 
 
In an effort to promote and encourage excellence, the Association seeks to provide a variety of ways in which it 
can recognize the contributions of members, volunteers, corporate partners, and staff. This policy governs the 
creation of Association awards and scholarships throughout the Association. 
 
2.0 Policy Statement 
 

o The creation of any Association-wide award or scholarship must be approved by the Board of Trustees 
prior to the implementation of the award or scholarship.  

o The board shall establish procedures to petition for the creation of a new award or scholarship. The 
petition shall include but may not be limited to name of the award, criteria for awarding, general 
procedures for selecting the recipient(s), and nature of the symbol provided (e.g. trophy, plaque, 
monetary) 

o Procedures shall be established to accept proposals for the creation of a new award or scholarship.  
o The creation and naming of a monetary award or scholarship shall require a minimum of $10,000 

deposited in donated funds prior to the approval of the scholarship by the board. This policy shall not 
be retroactive from the date of approval and any award or scholarship already established may 
continue be named and awarded. 

o Monetary awards and scholarships shall not be funded from the annual operating budget of the 
Association. 

o The ACUI Central Office shall post a list and manage the procedures for awarding all approved awards 
and scholarships. 

 
3.0 Definitions 
 
Award: An award is something given to a person or a group of people to recognize their excellence and/or 
contributions to the Association. Symbols of awards may be signified by the presentation of trophies, 
certificates, commemorative plaques, medals, badges, pins, or ribbons. Monetary awards also may accompany 
the presentation of symbols. 
 
Scholarship: A scholarship is a financial award to a member to attend ACUI programs, conferences or activities. 
Scholarships are awarded based upon various criteria, which usually reflect the values and purposes of the 
donor or honoree of the award. 
 
  

https://mycommunity.acui.org/resources/item/20/617


Naming of Awards, Scholarships, Programs, or Facilities 
https://mycommunity.acui.org/resources/item/20/616  
 
 
1.0 Background 
 
The Association recognizes the importance of honoring individuals and corporations through the process of 
naming awards, scholarships, programs, or facilities. The policy provides the authority by which the Association 
may provide naming opportunities for these activities. 
 
2.0 Policy Statement 
 

o The authority to name awards, scholarships, programs, activities, or facilities to honor individuals, 
groups, or corporations shall be solely vested in the Board of Trustees. 

o Procedures shall be established to accept proposals for naming opportunities; to change or discontinue 
the naming; and to vet individuals associated with naming opportunities.  

o Guiding Principles for Naming Decisions shall be established and utilized when making decisions for 
naming opportunities.  

o The board reserves the right to remove the name from any award, scholarship, program, activity, or 
facility as long as it does not breach any legal or contractual agreement related to the naming. 

o The annual meeting of the Association shall be called the annual conference. Annual conferences will 
not be named for individuals, groups, or corporations. 

 
3.0 Definitions 
 
Naming is the process by which a function or facility in the sole control of the Association may be named to 
honor an individual, group, or corporation. Naming does not apply to general terms such as "emeritus," 
"professional," or "affirmative action." 
 

https://mycommunity.acui.org/resources/item/20/616


PROPOSED GUIDING PRINCIPLES FOR NAMING DECISIONS 
 
The Naming ACUI Awards and Honors Working Group has articulated a set of principles to guide the work of 
determining how the Association vets individuals who are recommended for awards and honors-naming 
opportunities. Included with the principles is the process to be used to examine issues raised about current 
named awards and honors. Recognizing the need to balance the weight given to each of the stated principles, 
the working group encourages the Board of Trustees to use these principles, not as a checklist but, as a 
guidepost for its naming decisions. 

The principles of: 

o Due Diligence: The Association should conduct research of the available record into potential 
honorees when making naming recommendations. The research process and findings should be 
presented to the Board of Trustees as a key component of its review. 
 

o Purpose: The Association should rely upon its stated mission and core values to guide its deliberation 
of the candidates and its selection. 
 

o Inclusion: The Association should be mindful of and give appropriate consideration to voices of 
marginalized or historically underrepresented communities when making decisions regarding a current 
named award or the naming of any future awards. 
 

o Revision: The Association should recognize that materials that offer an understanding of the past 
often change with inquiry and that new research may produce controversy. The dynamic of controversy 
is natural and should be explored for the opportunities that it may provide for clarifying and 
emphasizing Association values. 
 

o Historical and Institutional Context: The Association should recognize that honorifics given at one 
time can have significant impacts on current communities. The Association should review the historical 
and institutional contexts in which past naming decisions were made and then evaluate and interpret 
the histories of those selections. 
 

o Learning and Development: The Association should recognize that candidates of naming 
opportunities have the capacity to learn and transform over time. It should consider how individuals 
have demonstrated, through a legacy of work and/or advocacy, a perspective that aligns with the 
Association mission and values.  

  



PROPOSED PROCEDURE FOR  
NAMING OR RENAMING OF ASSOCIATION AWARDS AND SCHOLARSHIPS 

 
I. Naming of Association Awards and Scholarships:  

 
The authority to name awards, scholarships, programs, activities, or facilities to honor individuals shall be 
solely vested in the Board of Trustees. The following procedures have been developed in order to provide 
an opportunity for careful and systematic reflection prior to the making of a decision to name or re-name 
an Association award. 

 
a. Proposal Process:  

Naming/renaming proposals may originate from any member, retiree, or component group of the 
Association.  
 

i. A naming request shall articulate the rationale for the request; the name of the award; criteria 
for awarding; general procedures for selecting the recipient(s); and the intended monetary 
value of the award or scholarship, if applicable.  

ii. A renaming request shall articulate the grounds on which the name should be changed; and 
present a thoroughly researched and well-documented case with supporting historical and 
other evidence reflecting the Guiding Principles for Naming Decisions. 
 

Upon receipt, the Executive Committee shall review the proposal, engage with appropriate stakeholders 
(e.g., Education and Research Fund, Volunteer Development Team, Central Office staff, Regional 
Leadership Team, Community of Practice, submitting individual(s)), and evaluate the extent to which 
the proposal addresses current member needs and supports ACUI strategic goals. If the proposal is 
deemed worthy of further action, the Executive Committee will seek additional information as deemed 
appropriate and necessary via the prescribed vetting process below to address any potential question 
or controversy. 
 

b. Vetting Process: 
i. The Executive Committee shall appoint a review panel to conduct the vetting process. 

• The Executive Committee will solicit nominations from current Board of Trustees 
members for individuals to serve on the review panel.  

• The review panel shall be convened by a past president and include two additional 
individuals from the general membership.  

• A new review panel shall be formed for each vetting process. 
 

ii. The review panel shall: 
• Assess the extent to which the proposed individual meets the standards for being 

honored for the naming opportunity. 
• Review the results of a background check on the individual conducted by an independent 

third-party agency as identified by the CEO. 
• Consult references to evaluate the individual’s legacy in the profession and Association, 

through activities such as: 
o Reviewing letters submitted by members regarding the individual through the 

proposal process. 
o Conducting reference checks with those familiar with the individual’s contributions.  

• For concerns raised regarding existing namesakes, conduct additional research into the 
individual’s history and legacy, through activities such as: 
o Reviewing ACUI archival materials and records associated with the individual. 
o Collaborating with previous employing institutions of the individual and 

independent third-party agencies as identified by the CEO to collect relevant 
materials and records. 

 



iii. Utilizing the Association’s Guiding Principles for Naming Decisions, the review panel shall 
prepare a recommendation to the Board of Trustees in support of or in opposition to honoring 
the individual through the proposed naming opportunity.  
 

iv. Once the vetting has occurred, the CEO shall prepare a written proposal concerning the 
naming/renaming and submit it to the President of the Board of Trustees. This proposal shall 
indicate whether the proposal complies with the Guiding Principles for Naming Decisions and, in 
the case of philanthropic namings, with the Association’s existing guidelines for donor 
recognition. The proposal also shall identify whether the naming/renaming may have any 
controversial aspects and, if so, the nature of these issues. If the recommendation is found to 
not comply with guiding principles or procedures for the review, the Executive Committee will 
send it back to the review panel for revision and resubmission. 
 

v. The Board of Trustees, once satisfied that the naming/renaming proposal complies with the 
guiding principles or procedures for the review and that the recommendation is deserving of 
support, may grant approval to the naming/renaming recommendation. In making this 
decision, the Board of Trustees may elect to consult via the President or their designee on a 
confidential basis with any relevant Association stakeholders. The vote of the Board of Trustees 
shall be final. 

 
II. Change or Discontinuance of Naming of Association Awards and Scholarships 

 
Where no time commitments or limitations are specified in connection with the original naming, the 
Association reserves the right to rename an award or scholarships at any time, based on the Guiding 
Principles for Naming Decisions of this policy. In instances where the Association exercises this right, the 
Association will continue to recognize past recipients of the changed or discontinued awards in a manner 
deemed appropriate. 
 
In the unusual circumstance that the Association’s Board of Trustees determines, at its sole discretion, that 
the naming of an award or scholarship may directly or indirectly have a negative impact on the 
Association’s mission, the naming of the Award may be changed or discontinued irrespective of time 
commitments in related gift agreements, decision support documents, or announcements. Such a 
determination will be made in accordance with the procedures set by the “Proposal Process”. 
 
If the terms of a donor agreement associated with the naming commitment are not fulfilled, discontinuance 
of a naming and/or renaming may be required. Such action(s) pertaining to naming will be taken in 
accordance with the procedure set by the “Proposal Process”.  
 
When an award or scholarship is proposed for renaming, reasonable efforts will be made to inform any 
related benefactor or honoree in advance. If the benefactor or honoree is deceased, reasonable efforts will 
be made to inform the next generation of family.  

 
III. Communicating Results 

 
While the steps outlined in the “Proposal Process” and “Vetting Process” outlined within this procedure are 
transparent, the content of the research conducted by the review panel and Association officers shall be 
considered confidential. All background records shall be maintained in a manner consistent with the 
Association’s human resources records. 
 
a. The ACUI President and ACUI CEO shall communicate the resulting decision with those involved in the 

proposal process. 
 

b. The ACUI membership shall receive communication regarding the matter only if the resulting decision 
includes: 

i. The creation of a new named award or honor; or  
ii. The renaming of an existing award or honor. 


