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In August 2017, the ACUI Board of Trustees created the Naming ACUI Awards and Honors Working 
Group to look at procedures related to naming opportunities within the Association. This was in response 
to the study group initiated at the University of Wisconsin–Madison to research the history of student 
organizations in the 1920s that may have been affiliated with the national Ku Klux Klan, of which Porter 
Butts was thought to be a member during his time as an undergraduate student. 
 
The working group was charged with making recommendations to the Board of Trustees on the following: 

1. Vetting process for potential individuals who would be honored by named awards or honors. 
2. Recommended processes to examine issues or concerns raised about individuals named for 

established awards or honors. 
3. Recommended actions following the study being conducted at the University of Wisconsin that 

involves Porter Butts. 
 
Group members Parts 1 and 2 of this charge were presented to and accepted by the ACUI Board of 
Trustees in March 2018 and shared with the ACUI membership through the meeting of the delegates at 
the 2018 Annual Conference and in subsequent publication. See Appendix B for the “Guiding Principles 
for Naming Decisions” and Appendix C for the “Procedure for Naming or Renaming of Association Awards 
and Scholarships” that resulted from the working group’s previous progress report. 
 
 

Process 
 
Since March 2018, the working group has been focused on the third part of the charge. To fulfill this task, 
the vetting procedures created by the working group and accepted by the Board of Trustees in March 
2018 were put into practice to address concerns raised regarding Porter Butts. The review process 
included conversations with and evidence from Butts’ daughter Sherrill Randall and Wisconsin Union 
Director Emeritus Ted Crabb, as well as current and archival materials from the University of Wisconsin, 
ACUI, and other media sources. See the Annotated Bibliography and Appendix A for an overview of the 
nearly 60 sources obtained and reviewed by the working group during this process. This review and 
subsequent conversations over a four-month period included 12 video conferences and significant 
discussion around process, standards of evidence, and the challenging task to consider the recognition 
provided to Porter Butts. The working group is aware of the impact this decision will have, which required 
it to lean into the more challenging aspects of the work being done.  
 
From the beginning of the process, the Naming ACUI Awards and Honors Working Group committed to 
dialogue and discussion to ensure that voices were heard across the group. The conversations were not 
easy or simple, but the group explored each aspect of the dialogue related to Porter Butts’ involvement in 
an organization called the Ku Klux Klan at the University of Wisconsin–Madison. What follows is a 
summary of the information reviewed by the working group and its findings. 
 
 

Findings 
 
In the spring of 1922, the Alpha Tau Omega fraternity at the University of Wisconsin–Madison 
recommended that Porter Butts (a sophomore) be appointed as a member of an honorary campus 
interfraternal association for juniors called Ku Klux Klan (founded in 1919). The organization existed at a 
time when it was not uncommon for fraternities to be limited to only white males and when students 
could be found painting their faces black and engaging in clearly racist portrayals of black individuals 
during campus celebrations. It was a time when admission to UW was limited to only a few black 



students and when a high level of nationalism pervaded the United States. During this same time, the 
national organization known as the Knights of the Ku Klux Klan was also experiencing a resurgence and a 
separate organization formally affiliated with the Knights of the KKK was also recruiting on campus, 
Kappa Beta Lambda (Klansman Be Loyal). No evidence was discovered by the working group indicating 
Butts had ever been a member of Kappa Beta Lambda, nor was evidence discovered to determine 
whether the interfraternal organization named Ku Klux Klan had an affiliation with the national Knights of 
the Ku Klux Klan. 
  
In the fall of 1922, during the time Butts was a member of the honorary Ku Klux Klan, the group 
discussed changing its name to “Tumas” and then did so in April of 1923. The president of the 
organization at that time was quoted in the Daily Cardinal student newspaper, “We changed the name of 
the organization because so many people confused it with the name of the non-collegiate secret 
organization of the same name.” Butts explained this change in a letter to the executive director of the 
UW Alumni Association in 1975, stating, “The members inducted into the Society in the spring of 1923 
thought the name was curious, irrelevant, and very unfortunate.” It is concerning to the working group 
that in this letter, in addition to the odd word choice this normally erudite writer uses to describe the 
former name, Butts also neglected to mention that he was a member of the organization in question. 
While it is notable that he was reflecting upon the issue with the organization’s name decades later, this 
omission seems like a missed opportunity for Butts to clearly and convincingly articulate his stance 
against bigotry, prejudice, and racism and regret from such involvement. Given that he never included 
the organization on any of his biographical information, perhaps this omission can be explained by shame 
or embarrassment. Regardless, the working group may have had a much different journey had he been 
more forthcoming. 
  
In addition to the important message Porter Butts was instrumental in spreading as the college union 
being a place for all people, there is some evidence that while as an undergraduate he understood how 
insidious the national Knights of the Ku Klux Klan’s mission, message, and tactics were. While Butts 
served as managing editor of the Daily Cardinal in 1924, an editorial highly critical of the national Ku Klux 
Klan appeared on March 11, shortly after a cross burning occurred on Lake Mendota—stating 
“Americanism, decency, and good citizenship are not symbolized by masks, secrecy, and terrorism,” and 
“At best, the Klan is a silly organization numbering the greater part of its adherents among the 
uneducated, the ignorant and the illiterate.” Following a series of published letters to the editor in the 
Daily Cardinal, on March 28, the paper posted a follow up editorial stating “The letters contributed have 
not shaken The Cardinal’s stand that the Klan is undesirable.” It is unclear whether Butts authored these 
editorials, though it seems likely given his role at the paper that he at least would have had to give some 
sort of approval for them to be printed. 
 
One of the principles established by the working group and one that much of its discussion centered 
around was “learning and development.” Although there was wide agreement among working group 
members that Porter Butts was involved as an undergraduate in an interfraternal organization that shared 
its name for a time with a nationally known white supremacist organization, the group also received 
much information supporting the idea that Butts was committed to creating a more diverse and inclusive 
college union during his professional tenure at the University of Wisconsin and within ACUI. Examples 
included: Butts inviting women to give reports about Wisconsin Union committee activities at the 
association’s 1929 annual conference, six years prior to when women attended the events as delegates; 
and providing a campus venue for historical black public figures such as Marian Anderson (1938) and 
Martin Luther King, Jr. (1962), among others. The group’s interview with Ted Crabb, who worked directly 
with Butts and is the Wisconsin Union Director Emeritus, provided insight into how Butts was committed 
to ensuring the college union was a place for all members of campus to enjoy. For example, if there was 
a group wanting to use the union for a public meeting or event that wanted to exclude others from 
attending the program, Butts would not allow the event to occur in the Union. Rather, it had to be held 
somewhere else on campus.  
 



In examining the evidence regarding Butts’ involvement as an undergraduate student and looking at the 
totality of his work, it does not appear to the working group that the evidence reviewed warrants a 
change in the name of the Butts-Whiting Award at this time. Some level of doubt does remain among 
working group members given that Butts did not more directly address his involvement with the 
interfraternal group. Should additional evidence be discovered that adds concern regarding Butts’ views 
or actions on issues surrounding race, diversity, and inclusion, this recommendation should be promptly 
revisited in accordance with renaming procedures set forth by the Board of Trustees.  
 
 

Recommendations 
 
1. The w orking group recommends to the Board of Trustees that the name of ACUI ’s Butts-

Whiting Award be retained.  
 

After careful research, consideration, dialogue, and discussion, this recommendation is based 
primarily on the principles established and recommended by working groups and accepted by the 
Board of Trustees in March 2018 (Appendix B). 
 

• Due diligence as evidenced by the substantial research review and analysis of available 
documents, resources, and interviews as indicated in the rationale/context section of this report. 

• Integrity as evidenced by open, candid conversations and discussions of the working group. 
• Inclusion as evidenced by discussion and articulating the possible impact of this decision on 

marginalized and historically underrepresented members of ACUI. 
• Revision as evidenced by the tension of examining the past while recognizing the opportunity 

for ACUI to more fully emphasize its Association values of diversity, learning, integrity, and 
unconditional human worth. 

• Historical and institutional context as evidenced by recognizing the sentiments of racism that 
existed in the early 1920s in the United States, the time and information available when the 
initial naming decision was made (1967) as well as the current context (2017-2018) when 
this decision is being reviewed. 

• Learning and development as evidenced by the purported learning and development of 
Porter Butts—based on his subsequent body of work for the profession, the association, and 
his home institution—as well as the learning and development that occurred for every 
working group member, and the hope for that same learning and development for the Board 
of Trustees and members of ACUI. 

  
In making its recommendation, the working group discussed appropriate standards of evidence, 
which has been difficult for the working group. Based on a preponderance of the evidence, it is 
recommended that the Butts-Whiting Award be retained. However, it is important to note there is a 
lack of direct irrefutable evidence to support this recommendation, and some level of doubt remains 
in the mind of many, if not all, working group members.  

 
2. ACUI should create a w eb presence for the materials gathered by the w orking group 

through this research. This archive can serve as the beginning of a renewed effort to 
educate, engage, and inform the membership about the Association’s diversity and 
inclusion efforts. 

  
As this decision moves forward, it is important to prepare to educate the ACUI community about 
what is known about Porter Butts. In an effort to be transparent, the association should dedicate a 
web page that is accessible from the ACUI website that highlights all the information gathered. This 
will serve to support the final decision as well as give the ACUI membership the ability to see all 
materials that this working group has seen. 
 



Taking this one step further, ACUI should create an online workspace accessible from the website 
highlighting the Association’s efforts related to diversity and inclusion, containing specific web 
modules that function as the home for the work of the Council for Diversity and Inclusion and the 
regional inclusivity coordinators. The workspace should highlight ACUI’s diversity efforts regarding 
best practices, hiring processes, and volunteer recruitment. For ACUI members logged into the site, 
this workspace should also be an interactive gateway that will allow members to engage by sharing 
materials specific to diversity and inclusion, providing feedback, and allowing the association to 
communicate directly back to the membership. 
 
In addition to a web presence, ACUI should make preparations to host open forums at the 2019 
Annual Conference. This will give the association the opportunity to hear directly from membership as 
well as launch the online workspace in an effort to keep the conversation going.  
 

3. Moving forward, the working group recommends whenever possible that the standard of 
preponderance of the evidence supported by direct and indirect (inferred) evidence be 
used by future award naming or renaming review  panels and the Board of Trustees in 
recommending and mak ing decisions.  
 
Discussions throughout this process reflected upon the standard of “beyond a reasonable doubt,” as 
well as the standard of “preponderance of the evidence.” The working group recognized that it had to 
rely on some circumstantial as well as direct evidence.  
 
The working group relied upon the preponderance of the evidence standard to determine its final 
recommendations, indicating the evidence presented shows that the fact to be proven is more 
probable than not. In this case, the facts to be determined were whether or not Porter Butts was 
appointed to an interfraternal student organization known as the Ku Klux Klan as an undergraduate 
at the University of Wisconsin; if that organization was affiliated with or sympathetic to the values of 
the national Knights of the Ku Klux Klan; and whether his actions, either as an undergraduate or at 
any time during his career, demonstrated values counter to those that are held by the Association.  
 
While group members could not find any direct evidence of Porter Butts’ renouncement of the KKK at 
any time during his life, the working group used several types of evidence—direct and indirect—to 
make its recommendations. Direct evidence supports the truth of an assertion directly. For example, 
Butts’ name is listed in yearbook rosters of Tumas, directly linking him to the organization. On the 
other hand, the “Undesirable and Unneeded” editorial, March 11, 1924, was published in the Daily 
Cardinal when Butts was the managing editor—but is not directly attributable to him, therefore 
rendering it indirect evidence. 
 

4. Clarify in the recently accepted “Procedure for Naming or Renaming of Association 
Awards and Scholarships” that independent third-party agencies should only be required 
as feasible to the specific vetting process and, w hen used, w ill require authorization from 
the honoree whose name is being considered for the named award.  
 
Options for conducting independent research into individuals as part of the vetting process were 
explored as the working group used the new procedures. As a result, the working group recommends 
that it be clarified in the new procedures that the usage of background checks conducted by an 
independent third-party agency should only be required as feasible to the specific vetting process and 
would require disclosure to and authorization from the individual being vetted. 
  
One option explored, which is a methodology used by some professionals in development, is to run 
searches of collections in LexisNexis, which combine public and industry-specific content to help 
organizations identify and evaluate risk. These tools assist in collecting targeted information from 
various publications and databases and could reveal or verify insights related to the individual being 



vetted. However, when vetting processes are occurring, it is likely that similar—and potentially more 
informative—details could be acquired through other online searches and access to ACUI and 
institutional archives. 
  
Another option explored, which was recommended by Bill Spellman, an ACUI past president and 
current CEO of an executive search firm, is to utilize RiskAware industry solutions for comprehensive 
background screenings by licensed private investigators. This solution offers a menu of background 
checks and packages for non-profits—from criminal databases, various federal watch lists, social 
media searches, civil court record searches, and other education/employment verifications—ranging 
from $15 to $550 in price, depending on the options desired. However, RiskAware does require that 
the background screening process must be disclosed to and authorized by the individual being 
vetted, which presents challenges for either deceased individuals or processes in which a campaign 
to honor an individual is intended to be a surprise. These investigations also are subject to 
regulations, which only allow such screening to access the most recent seven years of records—thus, 
not providing relevant information for vetting individuals who have not been active in the profession 
beyond that limit. And finally, while the social media and internet search packages can provide in 
depth information, these investigations would not likely uncover information such as yearbook 
photos, organization rosters, or newspaper clippings in university archives. This type of background 
screening could be relevant for vetting active and living professionals, however, if an issue of concern 
had occurred within the last seven years. 
  
While naming decisions allow an organization to use reputational criteria differently than when 
making hiring decisions, for example, it is advised that future review panels do consult with third-
party experts such as RiskAware to ensure that background information is obtained legally. As such, 
future review panels may find that they will need to rely solely on the consultation of references and 
on evidence collected through archival research associated with the individual. 

 
 

Concerns Moving Forward 
 

Though the working group recommends retaining the name of the Butts-Whiting Award at this time, 
there may be broader implications which could negatively impact ACUI that should be recognized and 
addressed. Many ACUI members identify themselves as part of a marginalized group and may find this 
decision untenable. The mere mention of the KKK sparks feelings of anger, outrage, and pain. It is 
important to not only show how this decision came about, but to also be as transparent as possible for 
the membership to grasp the reasoning of this decision.  
 
However, no matter how much information ACUI provides, there could still be a feeling of resentment 
towards the association for not taking the opportunity to change the award’s name. It is very possible 
that no matter what the evidence the working group has gathered showing Butts’ association (or lack of) 
with the KKK, the membership will have already made up its mind regarding his involvement. 

  
There is a real possibility that, at best, there might be calls for open forums to discuss this or, at worst, a 
loss of membership. Butts’ name will be forever linked to this controversy, and the association may have 
to continuously educate new members as to why ACUI moved forward with his name still attached to the 
award. Additionally, if Porter Butts’ name does remain on this award, consideration should be made 
regarding what ACUI will do to push for more culturally diverse and inclusive programming, staff, and 
venues that will show a true commitment to advancing campus community.  

 
Furthermore, the association should look into specific and long-lasting systemic changes regarding 
diversity and inclusion. ACUI should act on the core values of diversity and learning by creating a 
mechanism in which inclusionary ideals are put to practice. The best way to enact change on a systemic 



level is to advance change through leadership. The association should explore data as it relates to all 
leadership and volunteer positions to examine diversity within those structures. 
 
 

Conclusion 
 
The charge presented to the Naming ACUI Awards and Honors Working Group served as the impetus for 
extensive research, informed and lengthy discussion, and individual and group reflection by its members 
while the established guiding principles of due diligence, purpose, inclusion, revision, historical and 
institutional context, and learning and development provided structure and support to the process. 
Although no definitive models or patterns emerged that allowed for an uncomplicated decision to be 
reached, it was clear that this study has resulted in an opportunity to candidly acknowledge an 
uncomfortable piece of ACUI’s history with the understanding that recognition of these negative 
components should continue to promote dialogue and debate and can be used to educate and train both 
students and professionals. Furthermore, it is understood that findings from this investigation may be 
revisited and even challenged in the event that additional information becomes available or as new 
questions arise. 
 
While the group’s charge has been fulfilled, the work is far from over and must continue.  In a memo to 
the Union Board issued on October 24, 2007, Members of the KKK Issue Review Committee at the 
University of Wisconsin noted that, “We are unclear exactly how we might propose that ACUI respond to 
these issues except to re-emphasize the importance of the work we all must do to further our goals of 
diversity. We suspect that every ACUI member institution has a history reflecting the realities of our 
larger society” (University of Wisconsin, 2007). Since this concern came to ACUI’s attention last year, it is 
the responsibility of each member of the Association to help continue the research, education, and 
difficult conversations that will allow ACUI to fully actualize its vision statement, embody the core values 
that influence efforts as campus community builders, and make strides toward achieving objectives 
outlined in ACUI’s strategic plan. 
 
Members of the Naming ACUI Awards and Honors Working Group have appreciated the opportunity to 
serve the Association in this capacity. Reflections from some members of the working group are available 
in Appendix D.  
 
Respectfully submitted, 
 
Debra Hammond, California State University–Northridge, Co-Chair 
Thomas Lane, Missouri State University, Co-Chair 
Kyle Burke, Northeastern Illinois University 
Jessi Eaton, University of Minnesota Duluth 
Dave Edwards, California State University–Fullerton 
Anthony Otero, Barnard College 
Susan Payment, Honorary Member 
Benjamin Williams, Georgia Institute of Technology 
Justin Rudisille, ACUI, Staff Liaison 
 
 
 
 
  



Annotated Bibliography 
 
As a catalyst for reflection and discussion, a variety of resources related to facilities, monuments and 
awards and scholarships were reviewed and relevant outcomes examined for patterns of consistency as 
well as how they might serve as potential models for further work and action by this group and ACUI.  
 
The following is a summary of the issues and/or concerns identified, materials consulted, and findings issued 
by the institutional or community entities that were tasked with addressing the impact of named facilities or 
monuments on their campuses and cities and available justifications or rationales for decisions made.  
 

Colleges and Universities 
 
Brown University  
 
Issue: A steering committee was created by the president of the university in 2003 to address questions 
surrounding the role of slavery in the establishment and operation of the institution in the eighteenth and 
nineteenth centuries.  A robust report was issued by the committee in 2006 and chronicles not only the 
use of slaves on campus and Brown’s complicity in the trading of slaves, but the controversy surrounding 
reparations that might be made by Brown to the descendants of people that played a significant part in 
the construction of facilities and the overall success of the institution for more than a century.  
 
Outcome: As a result of recommendations included in the report, the following actions have taken place:  

● The Center for the Study of Slavery and Justice was established in 2013 and charged with 
the creation of programs and resources utilizing available archival resources and additional 
scholarly research  

● A collaborative relationship with Harvard University has been initiated and focuses on 
creating an international network of scholars devoted to the study of slavery and its global 
impact  

● A revised history of the university was commissioned and was to be published in 2014  
● A memorial was created and placed on-campus  
● An exhibit related to the history of The Sally, a ship used in the slave trade was created and 

has traveled to area schools and community centers  
● A fellowship for the study of slavery was established and first awarded in 2008  
● A commitment was made to raise $10 million dollars to support elementary, middle, and high 

schools in Providence, RI  
● The university agreed to fund scholarships for up to 10 students per year that would agree to 

work in Providence area schools for a minimum of three years following graduation.  
 
Brown University Steering Committee on Slavery & Justice (2003). Slavery & justice. Providence, RI: 
author. Retrieved from 
https://www.brown.edu/Research/Slavery_Justice/documents/SlaveryAndJustice.pdf.  
 
  
Clemson University  
 
Issue: During the 2014-15 academic year, multiple requests were submitted to the university’s president 
to remove the name of former U.S. Senator Benjamin Tillman from the campus building that houses the 
School of Education, a theater, and clock tower.  Tillman was a member of the Red shirts, a group of 
white supremacists that staged a raid in Hamburg, SC in 1876 that resulted in the deaths of ten African 
American men.  
 
Outcome: In February of 2015, Board of Trustees voted to retain the name associated with the building. 
The Task Force on the History of Clemson was created to identify ways to better address the role of 

https://www.brown.edu/Research/Slavery_Justice/documents/SlaveryAndJustice.pdf


slaves in the university’s history.  Signage has been created and placed on buildings throughout campus 
to acknowledge that enslaved laborers were used to construct facilities. The road in front of Tillman Hall 
is now named for Harvey Gantt, the first Black student enrolled at Clemson.  
 
Silvarole, Georgie (Jan. 13, 2018). New signs aim to share Clemson University's 'complete' history. 
Anderson Independent Mail. Retrieved from 
https://www.independentmail.com/story/news/education/2018/01/13/clemson-university-tillman-
hall/1023998001/.  
  
 
University of Colorado–Boulder  
 
Issue: In 1987, campus activists protested the name of a residence hall which had been selected by the 
Board of Regents to honor Captain David H. Nichols, a nineteenth century politician and former army 
officer that had been influential in the development of the institution.  Students and community members 
cited Nichol’s participation in what is known as the Sand Creek Massacre, a raid on a Native American 
encampment in November 1864 that resulted in the murders of over 200 members of regional tribes, 
including women and children.  
 
Outcome: The Board of Regents hired history professor, Patricia Nelson Limerick to conduct 
investigatory research into the life of Capt. Nichols and the historical legacy of the incident at Sand Creek.  
The final document utilized primary and secondary resources and Limerick consulted a number of 
professors and historians of U.S. Western history to confirm the impact of military raids on the indigenous 
peoples of the region and overall accuracy of details related to Nichols’ involvement in the deaths that 
were reported in 1864.  
 
The report was met with mixed reactions from the Board of Regents, the campus, and local community.  
The BOR voted 5-3 in favor of changing the residence hall, but asked for Nichols’ role in the 
establishment of UC Boulder to be acknowledged in other ways. The hall was renamed in 1989 as 
Cheyenne Arapaho Hall to memorialize the two tribes that were targeted in the massacre at Sand Creek.  
 
Limerick, P.N., Hickey, J., & DiNucci, R. (1987). What's in a name? Nichols Hall: a report. Boulder, CO: 
University of Colorado Boulder Center of the American West.  
 
 
Georgetown University  
 
Issue: Student and alumni protests in fall of 2015 drew attention to the university’s use of slaves on 
Jesuit-owned plantations in Maryland in the eighteenth and nineteenth centuries and the sale of 272 
enslaved men, women, and children by Jesuit priests to Louisiana plantation owners in 1838 to provide 
operational funds for Georgetown.  
 
Outcome: A university work group was established in fall 2015 to examine ways to acknowledge the 
institution’s role in the slave trade and possible ways to make amends for its past history. The report 
issued in summer 2016 offered insight into the group’s reflection on its work, recommendations to the 
university’s president for action steps moving forward, including a formal public apology for the ways the 
institution participated in and benefitted from slavery.  Two historic campus buildings were renamed to 
honor African Americans that are significant to the Georgetown’s history (replacing the names of priests 
and former GU presidents that had organized the 1838 sale). The Georgetown Memory Project (a non-
profit organization) was also established by a member of the work group to conduct genealogical 
research on the slaves that were sold and attempt to trace and even contact their living descendants. 
The report also encouraged a continued commitment to research and education about the history of 
slavery at Georgetown and the surrounding areas and its connections to the Catholic Church in America. 

https://www.independentmail.com/story/news/education/2018/01/13/clemson-university-tillman-hall/1023998001/
https://www.independentmail.com/story/news/education/2018/01/13/clemson-university-tillman-hall/1023998001/
https://www.independentmail.com/story/news/education/2018/01/13/clemson-university-tillman-hall/1023998001/
https://www.independentmail.com/story/news/education/2018/01/13/clemson-university-tillman-hall/1023998001/


Increased efforts to promote diversity and inclusion on campus and in local primary and secondary 
schools was stressed and financial assistance and priority admission to descendants of African Americans 
owned by the Maryland Province were identified as opportunities for reparations.  Finally, the report 
stressed the need for broad dissemination of the results of the working group through available 
institutional channels and the creation of an interactive website to share activities of the group.  
 
Working Group on Slavery, Memory & Reconciliation (2016). Report to the president of Georgetown 
University. Washington, DC: author. Retrieved from http://slavery.georgetown.edu/report/.  
 
 
Harvard University  
 
Issue: In 2016, a number of issues were raised regarding campus vernacular, symbols, and names 
associated with facilities and spaces.  These included the use of the term “house master” or “master” to 
describe residence hall administrators due to identical terms associated with slavery and plantation 
culture and the seal of the university’s Law School which featured the family crest of a founding donor 
and known slave owner (Isaac Royall, Jr.).  
 
Outcome: In February of 2016, Harvard announced that “in the spirit of an inclusive community,” the 
title of “faculty dean” would now be used instead of “house master.” A Law School committee 
recommended that the seal be changed in March 2016 and The Corporation (Harvard’s governing body), 
approved this change later that same month. A new seal has yet to be created and the Law School is 
currently using the University’s Veritas crest on its diplomas.  
 
Hartocollis, A. (2016, February 24). At Harvard Dorms, ‘House Masters’ No More. The New York Times. 
Retrieved from https://www.nytimes.com/2016/02/25/us/at-harvard-dorms-house-masters-no-more.html  
Ryan, A. F. (2018, April 24). Two Years After Law School Removed Royall Crest, No New Seal In Sight. 
Retrieved from: https://www.thecrimson.com/article/2018/4/24/hls-continues-no-seal/  
 
Shield Committee (2016). Recommendation to the president and fellows of Harvard College on the shield 
approved for the Law School. Cambridge, MA: author. Retrieved at https://today.law.harvard.edu/wp-
content/uploads/2016/03/Shield-Committee-Report.pdf.  
 
 
University of Michigan   
 
Issue: Requests were received by University of Michigan President, Mark Schlissel to remove names 
assigned to a campus science building and a house within a residence hall.  The science facility was 
named for former short-term president Clarence Cook Little, who actively espoused anti-miscegenation, 
restrictions on immigration, and sterilization of the “unfit” during his time in office (in the 1920s).  
Following his presidency, he was also considered to be the leading scientific representative for the 
tobacco industry and refused to accept the connection between the use of tobacco products and cancer.  
The residence hall area was dedicated to Alexander Winchell, a former faculty member whose 1880’s 
book Preadamites, or a Demonstration of the Existence of Men before Adam is still used to support white 
supremacist philosophies.  
 
Outcome: In March 2018 the Board of Regents voted to remove both names from their current facilities.  
Both will be renamed.  In the interim, the science building will be known simply by its address. 
Administrators will work with students to identify a new name for the residence hall area.  
 
Love, Lauren (Mar. 29, 2018). U-M to remove Little, Winchell names from campus facilities. University 
Record: News for Faculty & Staff.  Retrieved from https://record.umich.edu/articles/u-m-remove-little-
winchell-names-campus-facilities.  
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University of Minnesota  
 
Issue: Requests were made by students to rename the Lotus D. Coffman Student Union.  The namesake 
was president of the institution during the early twentieth century and his practices were deemed to be 
racially biased and anti-Semetic.  
 
Outcome: The University of Minnesota Student Association passed a resolution in March 2018 to remove 
the Coffman name from the facility and instate a neutral name of Memorial Union. The resolution also 
recommended that a plaque be created and placed in the building to detail the contributions of Lotus D. 
Coffman, both positive and negative, to the institution.  
 
Chao, M. (2018, March 8). UMN student government vote to rename Coffman as memorial union. 
Minnesota Daily.  Retrieved from http://www.mndaily.com/article/2018/03/n-umn-student-government-
vote-rename-coffman-as-memorial-union  
 
Sabrowsky, Helen (Apr. 26, 2018). UMN students protest for renaming of buildings and increased 
awareness of history. Minnesota Daily. Retrieved from http://www.mndaily.com/article/2018/04/n-umn-
students-protest-for-the-renaming-of-buildings-and-increased-awareness-of-university-history.  
  
 
Princeton University  
 
Issue: Image of Woodrow Wilson (former president of Princeton as well as President of the United 
States and Nobel Prize recipient) conveyed by the institution obscured his overt segregationist and racist 
views. Questions were raised over attachment of Wilson name to School of Public Policy and a residential 
college on campus.  
 
Protest staged by student group (Black Justice League) in November of 2015 resulted in 32-hour sit-in 
held in the president’s office and a detailed list of demands drafted by participants that was shared with 
the Board of Trustees.  
 
Outcome: The BOT created the Wilson Legacy Review Committee (comprised of ten trustees) that 
collected information from primary and secondary resources and invited input from historians and Wilson 
biographers to share their perspectives on his legacy. Opinions and recommendations were also solicited 
from students, faculty, staff, and members of the general public and were collected through a website 
developed for use by the committee - https://wilsonlegacy.princeton.edu/.  In April 2016 the BOT 
announced that the group had determined that while the School of Public Policy and Wilson College 
would not be renamed, the institution needed to be more “honest and forthcoming about its history” and 
focus on expanding the commitment to diversity and inclusion. A pipeline program was also established, 
to encourage more minority students to pursue terminal degree and a pledge was made to diversify 
artwork throughout campus as well as symbols used by the institution. An interactive exhibit entitled, “In 
the Nation’s Service? Wilson Revisited” was launched in April 2016 as well.  The introductory panel noted, 
“among Wilson’s most serious failings was his racism and the damage it did to individual lives at home 
and abroad.”  
 
Kennedy, M. (2016, April 4). Princeton will keep Woodrow Wilson’s name on school buildings. Retrieved 
from https://www.npr.org/sections/thetwo-way/2016/04/04/472985937/princeton-will-keep-woodrow-
wilsons-name-on-school-buildings  
 
Newman, A. (2015, November 22). At Princeton, Woodrow Wilson, a heralded alum, is recast as an 
intolerant one. Retrieved from https://www.nytimes.com/2015/11/23/nyregion/at-princeton-addressing-
a-racist-legacy-and-seeking-to-remove-woodrow-wilsons-name.html  
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Trustees Approve Naming Policy. (2016, October). Princeton Alumni News. Retrieved from 
https://paw.princeton.edu/article/trustees-approve-naming-policy  
 
Trustee Committee (2016). Report of trustee committee on Woodrow Wilson's legacy at Princeton. 
Princeton, NJ: author. Retrieved from 
https://www.princeton.edu/sites/default/files/documents/2017/08/Wilson-Committee-Report-Final.pdf.  
  
  
University of Texas at Austin  
 
Issue: UT Austin president, Gregory J. Fenves formed a task force in June 2015 to address concerns 
related to controversial statues that lined the campus’ main green space.  The group, comprised of 
faculty and staff members as well as students, worked diligently for the next two months to produce the 
report that was submitted in August of that year.   
 
Outcome: The document contained multiple options and pros and cons associated with each approach 
regarding maintaining or removal of the statues.  Suggestions included relocation of the figures to a less 
visible area on campus and creating signage and educational resources to provide a more balanced 
profile of each individual and their significance to the campus and in U.S. history. The statue of Jefferson 
Davis (former president of the Confederacy) was removed in 2015 following the murders at the Mother 
Emanuel AME Church in Charleston, SC in June of that year.  
 
In August 2017, four of the remaining statues were removed without notice (overnight and a week prior 
to the start of the academic year). This action followed the violence that occurred in Charlottesville, VA 
earlier that month and concerns related to campus safety and security at UT Austin were cited for the 
decision.  
 
Three of the statues were to be relocated to the Briscoe Center for American History (at UT Austin).  The 
fourth, of former Texas Governor, James Hogg was taken down (even though his legacy was not 
considered controversial) as it was considered part of the overall. It will be moved to another location on 
campus.  
 
Task Force on Historical Representation of Statuary at UT Austin (2015). Report to President Gregory L. 
Fenves. Austin, TX: author. Retrieved from 
https://wikis.utexas.edu/download/attachments/145916319/Task-Force-Report-FINAL-
08_09_15.pdf?api=v2.  
  
 
University of Wisconsin  
 
Issue: Following the violence and unrest in Charlottesville, VA in August 2017, UW Chancellor Rebecca 
Blank charged an ad-hoc study group to examine the history of student organizations at the Madison 
campus that bore the name of the Ku Klux Klan.  Over the following eight months, the committee 
conducted extensive research related to the establishment of the two student organizations as well as the 
treatment of Black, Jewish and Native American students during the early twentieth century.  Primary and 
secondary resources consulted revealed that a number of prominent UW alumni were members of one of 
the organizations, including Porter Butts (director emeritus of the Wisconsin Union and past president of 
ACUI) and Fredric March (award-winning actor).  
 
Outcome: The UW study group’s final report was submitted to the Chancellor in April 2018.  In addition 
to providing a detailed summary of the formation and activities of the two student organizations, the 
document also provided recommendations for possible responses by the institution to address the 
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primary concern – how the history of marginalization and exclusion of underrepresented students 
continues to impact the current campus climate and what can be done to increase diversity and inclusion 
throughout the institution.  
 
While the study group acknowledged the “pervasive culture of racial and religious bigotry, cause and 
unexamined in its prevalence, in which exclusion and indignity were routine, sanctioned in the 
institution’s daily life and unchallenged by its leaders,” it was determined two student groups with the 
name Ku Klux Klan and the groups were a symptom of this exclusionary and intolerant environment and 
not the cause.  
 
The report recommended that the university confront its past and utilize campus resources to educate 
and inform.  Proposed actions include:  

● The names of Porter Butts and Fredric March will not be removed from spaces in the 
Wisconsin Union at this time  

● A public history project will be created to examine the struggles faced by minority and 
marginalized students, faculty, and staff members at UW  

● Funds will be allocated to hire four new faculty members for the units within the Ethnic 
Studies division  

● Expansion of efforts to increase diversity amongst faculty  
● Implementation of programs directed toward first-generation transfer and low and middle-

income students to increase enrollment, retention, and graduation rates.  
 
On April 25, 2018 (one week after the release of the study group’s findings), the Union Council at UW 
issued a resolution (Regarding Named Spaces at Memorial Union) that thanked the committee for their 
work, but expressed concerns related to the report and the subsequent action plan issued by the 
Chancellor (“Confronting Our Campus History”).  The document included the following charges:  

● That the results of the campus inclusivity study conducted in Spring 2018 be more broadly 
distributed and additional feedback and responses solicited from students regarding the 
study and named spaces in the Union  

● The names of Porter Butts and Frederic March are to be covered by the start of the 2018-19 
academic year.  Educational and informative signage will be developed for each venue and 
additional feedback will be collected regarding naming of union spaces  

● Members of the union council serve on the design team for the public history project  
● The developmental of supplemental programs by WUD students and to staff to complement 

the campus history project  
● Creation of a Social Justice Incubator at the Wisconsin Union   
● The Union Council will continue to meet during the summer of 2018 to “support and ensure 

the timely completion of initiatives”  
● Request quarterly meetings with Union Council members and the Chancellor during 2018-19 

to continue to address the issue of named spaces and other union-related business  
● Develop new signage and displays to accurately reflect the Union’s history  
● Have the Union Council reach a “firm decision” regarding named spaces by the end of 2018  
● Develop a “clear and defined” process for naming of spaces in the Union for the future  

 
In May 2018, Debra Hammond and Thomas Lane received a detailed email from Sherrill Butts Randall, 
daughter of Porter Butts. She provided an explanation of his brief involvement with the Ku Klux Klan 
organization (later known as Tumas) while a student at UW as well as her family’s concerns regarding her 
father’s legacy with the university as well as ACUI. Ms. Randall provided many documents related to her 
father's involvement in the organization after a phone interview conducted by the committee. Please see 
the Porter Butts section for further information on these resources.  
 



Ad-Hoc Study Group (2018). Report to the Chancellor on the Ku Klux Klan at the University of Wisconsin-
Madison. Madison, WI: author. Retrieved from https://news.wisc.edu/content/uploads/2018/04/Study-
Group-final-for-print-April-18.pdf.  
 
Blank, R. (2018, April 19). Confronting our campus history. (Online forum post). Retrieved from 
https://chancellor.wisc.edu/blog/confronting-our-campus-history/  
 
Geyer, A. (2018, June 2018). Facing UW-Madison’s racist past: The campus reckons with KKK legacy. 
Isthmus. Retrieved from https://isthmus.com/news/cover-story/uw-campus-reckons-with-klan-kkk-
legacy/   
 
Messer-Kruse, T. (1993). The campus Klan of the University of Wisconsin: Tacit and active support for 
the Ku Klux Klan in an age of intolerance. Wisconsin Magazine of History, 3-38. Retrieved from 
https://bloximages.chicago2.vip.townnews.com/host.madison.com/content/tncms/assets/v3/editorial/5/7
5/575d5f56-6594-58b8-a563-a033ead48271/599b3484c051f.pdf.pdf  
 
Schneider, P. (2017, August 22). Rebecca Blank: UW-Madison group will research Ku Klux Klan’s history 
on campus. Retrieved from http://host.madison.com/ct/news/local/education/university/rebecca-blank-
uw-madison-group-will-research-ku-klux-klan/article_6416d005-9db1-5667-8ec7-c86336a7e9ee.html   
 
Wisconsin Union Board (2018). Wisconsin Union statement on next steps regarding Porter Butts Gallery & 
Fredric Marsh Play Circle. Retrieved from  https://union.wisc.edu/about/news/gallery-and-play-circle/.  
 
Wylie, J. (2018, April 20). Wisconsin won’t remove names of KKK affiliates from buildings. It will build an 
exhibit instead. Chronicle of HIgher Education. Retrieved from 
https://www.chronicle.com/article/Wisconsin-Won-t-Remove-Names/243191   
  
Additional information about cultural performances and visits from historically significant persons of color 
to the Wisconsin Union were also considered by the working group.  
 
Goldberg, M. (2014). Celebrating 75 years: Wisconsin Union Theater 1939-2014. Madison, WI: Wisconsin 
Union Theater. Retrieved from 
https://issuu.com/wisconsinunion/docs/theater_75book_14_0057_issuu_2441917ca10d89. 
 
 
Yale University  
 
Issue: Established in 1933, Calhoun College (a residential college at Yale) was perpetually surrounded by 
controversy related to its namesake.  Student protests peaked in 2015, following the murders of nine 
church members at Mother Emanuel AME in Charleston, SC in June of that year.  A Black employee 
smashed a stained-glass window in a dining hall in Calhoun College that depicted slaves working on a 
plantation and campus protests continued throughout 2016 and included faculty and alumni.  
 
Outcome: Initially, the university decided to maintain the Calhoun name (this was determined in spring 
of 2106). In February 2017, however, it was announced that the name would be removed, and the 
college would be renamed in honor of Grace Murray Hopper, a two-time Yale alumna and Navy rear 
admiral. In 2015, Yale also announced it would commit $50 million dollars towards a faculty diversity 
initiative. A new policy to request the renaming of buildings was introduced as well and a set of 
procedural guidelines to support the process.  Requests are to include a completed application form and 
detailed dossier based on historical research.  
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Committee to Establish Principles on Renaming (2016). Report of the Committtee. New Haven, CT: 
author. Retrieved from https://news.yale.edu/2017/02/11/yale-change-calhoun-college-s-name-honor-
grace-murray-hopper-0.  
 
 

Cities/Communities 
 
Charleston, South Carolina 
 
Issue: Presence of monument to John C. Calhoun in a public park in downtown Charleston as well as 
other markers and statues honoring Confederate military heroes and historical figures with ties to slavery 
and white supremacy located throughout the city.  
 
Outcome: Following the murders at Mother Emanuel AME Church in June 2015 and the removal of the 
Confederate Battle Flag from the grounds of the South Carolina State House soon after, multiple local and 
national activist groups called for the statue of Calhoun to come down.  
 
In August of 2017, Mayor John Tecklenberg announced that the monuments would be amended, but not 
removed.  Language was drafted to be featured on a new plaque for the Calhoun monument, however, it 
was never approved, and progress associated with this project appears to have stagnated. Legal issues 
also surround questions related to the removal or amendment of monuments in South Carolina. The 
State Heritage Act, similar to legislation imposed in Virginia prohibits the eradication or alteration of 
monuments dedicated to honoring the Confederacy or political figures that may be associated with 
slavery, racism, or religious intolerance.  
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Charlottesville, Virginia  
 
Issue: In 2017, the city announced plans to remove a statue of Confederate general, Robert E. Lee from 
a public park.  In August of that year, alt-right activists gathered in Charlottesville to protest this 
decision—resulting in unrest and violence for a forty-eight-hour period, including the death of a counter-
protester.  
 
Outcome: The city ordered that the statue of Lee as well as a monument to Stonewall Jackson be 
shrouded as a symbol of mourning and to obscure them from public view. In February 2018, a circuit 

https://news.yale.edu/2017/02/11/yale-change-calhoun-college-s-name-honor-grace-murray-hopper-0
https://news.yale.edu/2017/02/11/yale-change-calhoun-college-s-name-honor-grace-murray-hopper-0
https://news.yale.edu/2017/02/11/yale-change-calhoun-college-s-name-honor-grace-murray-hopper-0
https://www.postandcourier.com/news/charleston-mayor-calls-for-african-american-monument-plaque-at-calhoun/article_3fb059d6-8da0-11e7-b2ef-7fcd1bfa84c1.html
https://www.postandcourier.com/news/charleston-mayor-calls-for-african-american-monument-plaque-at-calhoun/article_3fb059d6-8da0-11e7-b2ef-7fcd1bfa84c1.html
https://www.postandcourier.com/news/charleston-mayor-calls-for-african-american-monument-plaque-at-calhoun/article_3fb059d6-8da0-11e7-b2ef-7fcd1bfa84c1.html
https://www.charlotteobserver.com/opinion/editorials/article189392624.html
https://www.charlotteobserver.com/opinion/editorials/article189392624.html
https://www.charlotteobserver.com/opinion/editorials/article189392624.html
https://abcnews4.com/news/local/charleston-john-calhoun-statue-slavery-plaque
https://abcnews4.com/news/local/charleston-john-calhoun-statue-slavery-plaque
https://www.charlestoncitypaper.com/TheBattery/archives/2017/08/31/charleston-mayor-calls-for-new-monuments-and-updated-historical-markers-to-tell-citys-full-story
https://www.charlestoncitypaper.com/TheBattery/archives/2017/08/31/charleston-mayor-calls-for-new-monuments-and-updated-historical-markers-to-tell-citys-full-story


court judge ruled that the tarps be removed, and the city complied. A final ruling that will determine 
whether the statues will be permanently removed is not expected until late 2018. The city continues to 
argue that the statues are not protected by a Virginia state law that prohibits public war memorials from 
being altered or removed.  
 
Gast, Phil (Feb. 28, 2018). Judge: Tarps covering Charlottesville Confederate monuments must come 
down. Retrieved from https://www.cnn.com/2018/02/27/us/charlottesville-covered-
monuments/index.html.  
  
 
Richmond, Virginia  
 
Issue: Multiple Confederate war memorials that one of the city’s main streets (known as Monument 
Avenue) and serve as a perpetual reminder that Richmond was the capital of the Confederacy.  
 
Outcome: The Monument Avenue Commission was created in 2017 to gather information and feedback 
from the community regarding the possible removal of the statues. While a final report from the 
commission was promised by May 31, 2018 a one-month extension has been approved by the mayor. 
The American Civil War Museum in Richmond has created an online exhibit and document reader to 
provide an overview of the history of Monument Avenue as well as a reading list of additional resources. 
The website created for use by the commission includes a portal for community members to submit 
feedback and a legal opinion regarding removal and/or alteration of the monuments provided by the City 
Attorney - https://www.monumentavenuecommission.org/.  
 
Sharman, K. and Horan. D. (Produccers). (2018, July 18). The history and future of Confederate 
monuments. 60 Minutes. New York, NY: CBS Broadcasting. Retrieved from 
https://www.cbsnews.com/news/60-minutes-the-history-and-future-of-confederate-monuments/  
  
 

Porter Butts 
 
The Naming ACUI Honors and Awards Working Group was contacted by Sherrill Butts Randall, the 
daughter of Porter Butts, when she learned that the Association was researching her father's involvement 
in the Ku Klux Klan student organization. She provided multiple resources from her own archives and 
from the Wisconsin Historical Society relevant to our work. Images of select materials can be found in 
Appendix A. The materials include:  

● An image from the 1924 Badger Yearbook that features a group photo and roster of a 
student organization called the Ku Klux Klan from 1923. Porter Butts is listed as a member.  

● A letter dated August 8, 1975, from Porter Butts to Arlie Mucks, Jr., then-director of the 
Wisconsin Alumni Association. In the letter, Butts describes the name of the Klan group as 
"curious, irrelevant, and very unfortunate." He does not address his own membership in the 
group, as he is writing in answer to a question about Fredric March.  

● An image of the front page of the April 18, 1923, issue of The Daily Cardinal, the UW-
Madison student newspaper. An announcement that Ku Klux Klan, "junior interfraternity 
society," has changed its name to Tumas is visible in the upper left.  

● An image and transcription of an editorial from The Daily Cardinal, dated March 11, 1924. 
The editorial decries a cross-burning on Lake Mendota associated with the Knights of the Ku 
Klux Klan. Porter Butts was the managing editor of The Daily Cardinal at the time of 
publication, though no author is listed for the piece.  

● A list of anti-Klan editorials published in The Daily Cardinal at time Butts served as managing 
editor, with subsequent letters to the editor about the subject.  
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● Excerpts from an oral history of the Wisconsin Union taken by Donna Taylor Hartshorne in 
1979. Butts describes his involvement in the Union Vodvil and other programming efforts in 
his undergraduate career.  

● A timeline and explanation of events compiled by Ms. Randall.  
● The Constitution of Tumas stating the organization purpose as “to promote good scholarship 

among fraternity men...who, in consideration of his scholarship record, and his unselfish 
work for the benefit of his own organization and the good of fraternities as a whole shall be 
deemed most deserving of the award.” 

● An image of the purpose statement of Tumas, the group that followed the Ku Klux Klan.  
● A chronology of diversity initiatives in the Wisconsin Union from 1928-2001.  

 
The Wisconsin Union provided the minutes from two Union Council meetings in 2007 that address a 
previous investigation into Porter Butts' involvement in the KKK organization.    
 
Andrea, L. (2018, June 5). The Kampus Klan: University disregard and tolerance for racism led to short-
lived KKK organizations on Wisconsin campus. Madison 365. Retrieved from https://madison365.com/the-
kampus-klan/  
 
Butts, P. (No date). Untitled letter from Porter Butts as editor of the 1923–24 Cardinal. 
 
Herzog, K. (2018, May 10). KKK controversy at UW-Madison heats up, with family of prestigious alumnus 
upset by accusation of racism. Milwaukee Journal Sentinel. Retrieved from 
https://www.jsonline.com/story/news/education/2018/05/10/kkk-controversy-heats-up-uw-madison-
family-upset-innuendo/592508002/ 
 
Editorial:  (1924, March 11).  “Undesirable and unneeded.” The Daily Cardinal.  
 
Editorial: (1924, March 28). “K.K.K.” The Daily Cardinal. 
 
Hull, R. R. (1924, March 22). “What are the Facts?” [Letter to the Editor]. The Daily Cardinal. 
 
Kossoris, M. (1924, March 21). “Join the Empire.” [Letter to the Editor]. The Daily Cardinal. 
 
“That Flaming Cross.” (1924, March 15) [Letter to the Editor]. The Daily Cardinal. 
 
“Ku Klux Klan.” (1924, March 18). [Letter to the Editor]. The Daily Cardinal. 
 
“Native Americans.” (1924, March 19). [Letter to the Editor]. The Daily Cardinal. 
 
“From the Klan State.” (1924, March 20). [Letter to the Editor] The Daily Cardinal. 
 
“100% Saints.” (1924, March 21). [Letter to the Editor]. The Daily Cardinal. 
 
“Prejudice and the Klan.” (1924, March 22). [Letter to the Editor]. The Daily Cardinal. 
 
“Klan Judgement.” (1924, March 25). [Letter to the Editor]. The Daily Cardinal. 
 
“The Other Side Again.” (1924, March 26). [Letter to the Editor]. The Daily Cardinal. 
 
“Facing the Facts.” (1924, March 26). [Letter to the Editor]. The Daily Cardinal. 
 
“Klan Suggestions.” (1924, March 28). [Letter to the Editor]. The Daily Cardinal. 
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“Klan Defended.” (1924, April 2). [Letter to the Editor]. The Daily Cardinal. 
 
Randall, S. (personal communication, June 8, 2018) 
 
Randall, S. (personal communication, May 28, 2018) 
 
(2018, May 8). Daughter says Porter Butts’ legacy at Memorial Union is being misrepresented. Retrieved 
from https://www.channel3000.com/news/daughter-says-porter-butts-legacy-at-memorial-union-is-being-
misrepresented/738503013  
 
Additionally, members of the working group reviewed materials and publications from the ACUI archives 
to identify additional source material regarding the beliefs that Porter Butts articulated through writings 
and speeches. Highlights from this review of those items related to matters of diversity and inclusion are 
available below. 
 
Butts, P. (1971). The college union idea: As reflected, principally, in the writings & address of Porter 
Butts. Stanford, CA: Association of College Unions-International. 
 

"The union, as the community center, will exemplify perhaps better than anything else what the 
community stands for...Do we countenance race discrimination when we choose employees or 
elect officers? Do we close our meeting room to certain groups, or our lecture platform when a 
troublesome issue is up?" (73-4, 1949) 
 
"And then one day there suddenly busts on the scene a new institution like this one--where 
people can come together to enjoy each other; where people treat each other 
considerately;...where having fun and making friends comes easily; where old feelings about race 
and religion dissolve on an outing or around a game table or in a committee that does things 
together;...where students by the thousands can engage in what Prime Minister Nehru calls the 
most important thing in the world--to get to know and to understand other people" (75-6, 1950) 
 
"So the continuing goal has been to develop a community center with adequate accommodations 
for virtually every type of group activity, except athletic--that students might have the maximum 
opportunity to meet and talk and work with each other during their leisure hours; that engineers 
might rub elbows with agriculture students, fraternity members with independents, graduate 
students with undergraduates, students from small Wisconsin towns with students from Chicago 
and from China; that the University might continue to be an authentic community of teachers 
and students" (80-1, 1952) 
 
"Students may come here first to eat...But they stay to talk, to see, to argue--about the state of 
the world, the arts, their personal philosophies. This process of exposure, and of example, 
reaches most of the student body--broadening horizons and bending, even changing, interests. I 
must say, in retrospect--if I may interject a personal note--this was my own experience, as a 
student, with the Union" (101, 1962). [Note: Butts goes on to describe his time as an 
undergraduate, his time in the Union Vodvil show (which has been documented as partially done 
in blackface), and his progress to Union program chair. He does not directly address either the 
issue of racism or the KKK in this passage, though it does discuss the same timeframe as his 
membership.] 
 
"It may seem to you that I am laying extraordinary stress on the arts--more than really 
warranted. I don't think so. Because through the arts, we are dealing with one of the most 
important concerns of education and of our times: student creativeness and standards of taste, 
student understanding of what is best in the world about them, and student understanding of 
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something we have no given much attention thus far: the culture of other peoples and the means 
of achieving and international fraternity of free men" (109-10, 1962) 
 
"The union is especially well fitted to develop leadership of the best kind because:...B. It deal 
with things that count, that have lessons and meaning beyond the campus--economic aids, price 
policies; personal conduct, social acceptability; minority groups--shun or welcome?; current social 
and political issues; cultural standards, freedom; democratic, non-democratic procedures" (111, 
1962) 

 
[Butts summarizes a Time magazine article about the politically motivated destruction of 
the student union on the campus of the University of Rangoon, Burma] "This is 
reminiscent of German in Hitler days; ...I was in Germany at about this time, visiting the 
German unions. I came to know especially the work of Fritz Beck, director of the Munich 
studentenhaus and one of the leaders of the new German union movement--a good 
friend. A month later, when I returned home, I read in the papers that Fritz Beck had 
been taken by the Nazis into the woods at night and shot--because he refused to exclude 
Jewish students from using the union. He was the first. What Rangoon and Munich show 
is that unions can be used for evil purposes as well as good. Who is to stand against this 
kind of perversion? We are the ones, if it ever came to that, God forbid. We would hope 
for the support of our college administrations and the enlightened elements of our 
society. But some issues transcend the college policy. Where basic human values and 
rights are at stake--social justice and freedom of speech--leaders must lead, wherever 
they are, and this includes us, in our strategic and crucial role of leaders in student life 
and thought… 
 
Then the “good” the union can mean...A while back, at the close of a summer session 
like this one, we received a letter from a visiting professor who had been on the campus 
for the summer and was about to leave. This is what the letter said: 
 

“We don’t have a union; I’ve been watching what happens at yours’...There’s an 
air of informality and cheer about the place. Everybody seems happy, We’ve watched 
Negro and white students, Japanese and Canadians, sitting on the terrace laughing and 
talking together as though it were the most natural thing in the world...We feel as if we 
belonged. In fact, the union has made this the best summer we’ve had. It’s really all very 
wonderful. We’ve said to ourselves many times, this is the way things ought to be."  
I suddenly saw that what he was saying embraced, in a simple and very special way, all 
of what a union is for--all of what we have been trying to say this week: “This is the way 
things ought to be”(112-13, 1962) 

 
“There’s a lot of current talk, too, about student rights to bring speakers of their choice. This 
Union has had a free platform, open to all shades of opinion and affiliation, from the beginning--
without urging from anyone, and sometimes in spite of pressure from the University 
administration to do otherwise. It was the Union that led the way on this in the early years, when 
the University really wasn’t sure how it felt” (126, 1965) 
 
“Now I’m certainly all for the work and time that goes into getting equal rights for everybody, or 
doing something about the underprivileged, or trying to figure out what is the sensible thing to 
do in Vietnam, and we should certainly do our part ot help in both large and small ways. But 
somewhere, some place, some time, somebody should show what life can be like if some of the 
problems get settled--what the end product of all our endeavors and struggles might be. It 
seems to me the unique and superlative opportunity the Union has--differing perhaps from all the 
other organizations on the campus, or in the city for that matter--is to demonstrate, here and 
now, what the good life is” (127, 1965) 



 
 “I don’t mean assuming leadership of partisan political causes, but doing something more 
important: carrying out the purpose of any educational institution, and any union--examining the 
issues at hand by establishing an open platform for learning all sides of a question. In other 
words, educating--and in the process giving a voice to the unheard majority on 
campus...Certainly one is to care about the central issues of the day--not by pronouncements 
and protests, but by illuminating the issues from all sides--the basic role of a university in a 
civilized society--and thus learning more about what, usefully, can be done--what students can 
do. This, I repeat, is the open platform approach, and it includes arousing the indifferent and 
unconcerned majority. I am thinking, of course, of such overriding issues as the war, racial 
turmoil and civil rights, the fate of our cities, drugs, poverty, our environment, the effectiveness 
of the U.N., the bomb. Union committees should be the first--not the last--to examine these 
questions, and in depth” (139-40, 1967) 
 
“If we care about our stated goals--about the well-being of students and the campus of which 
we’re a part--there’s reason to embrace issues with which students are concerned, or should be 
concerned, as well as concerts and coffee houses, and to see to it the great middle majority is 
heard and felt as well as the minorities. The least we can do is make sure we carry out the 
historic union tradition of providing not only the facilities but the impetus for free and open 
discussion of any and all issues for everybody...making sure there are speakers on all sides of 
the question; and, equally important, making sure the audience is representative...If the union 
board is itself persuaded that the curriculum should be reformed, that more should be done for 
black students, or that social regulations should be changed, there is no reason why it shouldn’t 
say so. There is great merit in sensible reform--’reform is the enemy of the revolution’” (144-5, 
1969) 

 
Butts, P. (1967). State of the college union around the world. Ithaca, NY: Association of College Unions-
International. 
 

“And it suggests that it is the non-political union that can give the large body of students a 
chance to make themselves heard and felt, by providing a center for free activity and open 
discussion--for everybody, equally. But all the while scrupulously keeping clear the distinction, so 
far as the union itself is concerned, between discussion and partisan political commitment” (276) 

 
The Eighth Annual Conference of the Association of College and University Unions (1927) 

 
[note: the first conference in which Porter Butts was listed as a delegate of the association] 

 
“...we have overcome the greatest difficulty in bringing the fraternity man into the building. And 
we hope to carry the plan a bit farther. These men will be expected to also seek out the man 
who is eating alone and bring him into a table group with other men. … At present there is no 
feeling of antagonism or prejudice between the two groups. A man in the university dormitories 
is on an equal footing with a fraternity man, and he has no sense of inferiority because he is not 
the member of a fraternity.” (66) 

 
The Tenth Annual Conference of the Association of College and University Unions (1929) 
 

[note: the first women attended as delegates of the association in 1935; in a scan of conference 
proceedings starting at 1914, the first women on record as presenting reports at the association’s 
conference were Marie Orth (president of the University of Wisconsin’s Women’s Self-
Government Association) and Ruth Burdick (chair of the Wisconsin Union Studio Committee), 
invited by Porter Butts, who hosted the 1929 conference at the Wisconsin Union] 



“...The Wisconsin Union, I believe, differs from most Unions through the country in that it 
includes in its membership the women of the University as well as the men. Since women are a 
part of the Union and take part in its activities, a special committee was appointed to look after 
women’s interest in our Union building.” (29) 
 
“...in June, 1929, the Union Council voted a re-allocation of space in the Memorial Union, giving 
the women a space relatively equivalent to that allowed for the use of the men.” (31) 

 
The Twenty-Sixth Annual Convention of the Association of College Unions (1949) 
 

“Do we actually welcome students to a share in making the important decisions in the Union? Do 
we reach out to the vast numbers of unorganized students when we appoint committees or 
promote our programs? Do we countenance race or color discrimination when we choose 
employees or elect officers? Do we close our meeting rooms to certain groups, or our lecture 
platform when a troublesome issue is up? Do we show we’re interested in anything that’s 
happening beyond the borders of the campus? Do we care enough about what it costs students 
to eat at the Union or to use its services? Do we wink at student petty graft? Do we do 
something about legitimate student requests and needs? 
 
Here, in short, as the threshold of his participation in adult affairs, the student will find out how well 
democracy works where it ought to work best--in an enlightened college community. And his 
attitudes, his feelings of personal obligation to do his part, will be substantially shaped accordingly.” 

 
The Bulletin, special edition June 1970 
 

The union is that special institution…’where old feelings about race and religion dissolve on an 
outing or around a game table or in a committee that does things together; where students can 
meet readily in groups to shape a course of action without fear of reprisals; where social 
mindedness becomes a habit and people work together for the common welfare as a matter of 
course’ 
 
But it signifies, also, that student social welfare and partisan politics on the national front don’t 
mix very well, and that if a union is to do much about the basic day to day needs of students and 
the enrichment of their lives, it had best tend to this instead of trying to reform the university or 
change the government. 
 
It tells us that in most parts of the world a minority leadership--sometimes subverted by 
“professional student” agitators--is proposing to speak for all students in all things. And it 
suggests that it is the non-political union that can give the large body of students a chance to 
make themselves heard and felt, by providing a center for free activity and open discussion--for 
everybody, equally--but all the while scrupulously keeping clear the distinction, so far as the 
union itself is concerned, between discussion and partisan political commitment. 
 
“Porter Butts’ influence in shaping the philosophy of the college union is found in the very root of 
the term ‘college union’. His firm belief that a union cannot be a total union unless its services 
and programs reach out to all members of the campus community is manifest in the statement of 
The Role of the College Union adopted by this Association. 
 
Not content to leave the philosophy to chance, his writing have urged that the organization of the 
union be representative of the facets of the campus it serves; i.e. students, faculty, staff, and 
alumni; that the funding of the facility and its programs reflect those constituencies be actively 
involved in the administration of facilities, services, and programs of the union.” --George F. 
Stevens, Oregon State University 



Summary 
 

After reviewing a mountain of information associated with challenges confronted by colleges and 
universities and state and local governments connected to naming of facilities and the permanence of 
awards and monuments dedicated to individuals with questionable or even deplorable legacies, it is clear 
that each issue needed to be examined on a case-by-case basis due to unique variables and information 
and data available to the task force or work group that was charged with investigating each concern.  
 
The materials assembled have served as the impetus for reflection, informed discussion and additional 
research by the members of the ACUI working group.  And, while no definitive patterns or consistencies 
in decision-making or actions taken were readily apparent, it was clear that the circumstances resulted in 
an opportunity for the institution or agency to ask difficult questions, gather input and feedback from 
internal and external resources, and ultimately acknowledge the uncomfortable parts of its history.  It 
was also obvious that these were not isolated incidents or singular cases.  A recent study by the Southern 
Poverty Law Center determined that 110 Confederate symbols have been removed since 2015, offering 
hope that positive change is occurring (https://www.splcenter.org/20180604/whose-heritage-public-
symbols-confederacy). Cultural norms and national trends that helped shape racial biases and increased 
hatred toward or oppression of specific groups resulted in the creation of practices, beliefs, symbols, and 
iconography that are still deeply entrenched and may be prevalent for years to come. It will continue to 
be the work of this and future generations to better inform and educate regarding best practices related 
to diversity and inclusion and the creation of productive and meaningful global communities.  
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Appendix A: Select Archival Materials 
 
 

 
 

 (1923, April 18).  “Ku Klux Klan is now Tumas.” The Daily Cardinal. 



 
Editorial: (1924, March 11).  “Undesirable and unneeded.” The Daily Cardinal.  

Porter Butts listed as “Managing Editor.” 



 
Editorial: (1924, March 28). “K.K.K.” The Daily Cardinal. 

Porter Butts listed as “Managing Editor.” 



Constitution of Tumas. (n.d.). University of Wisconsin University Archives. 



 
(1975, August 8) Personal letter from Porter Butts to Executive Director of UW Alumni Association. 

 
 
  



Appendix B: Guiding Principles for Naming Decisions 
 
The Naming ACUI Awards and Honors Working Group has articulated a set of principles to guide the 
work of determining how the Association vets individuals who are recommended for awards and honors-
naming opportunities. Included with the principles is the process to be used to examine issues raised 
about current named awards and honors. Recognizing the need to balance the weight given to each of 
the stated principles, the working group encourages the Board of Trustees to use these principles, not as 
a checklist but, as a guidepost for its naming decisions.  
 
The principles of:  
 

● Due Diligence: The Association should conduct research of the available record into 
potential honorees when making naming recommendations. The research process and 
findings should be presented to the Board of Trustees as a key component of its review.  

  
● Purpose: The Association should rely upon its stated mission and core values to guide its 

deliberation of the candidates and its selection.  
  
● Inclusion: The Association should be mindful of and give appropriate consideration to voices 

of marginalized or historically underrepresented communities when making decisions 
regarding a current named award or the naming of any future awards.  

  
● Revision: The Association should recognize that materials that offer an understanding of the 

past often change with inquiry and that new research may produce controversy. The dynamic 
of controversy is natural and should be explored for the opportunities that it may provide for 
clarifying and emphasizing Association values.  

  
● Historical and Institutional Context: The Association should recognize that honorifics 

given at one time can have significant impacts on current communities. The Association 
should review the historical and institutional contexts in which past naming decisions were 
made and then evaluate and interpret the histories of those selections.  

  
● Learning and Development: The Association should recognize that candidates of naming 

opportunities have the capacity to learn and transform over time. It should consider how 
individuals have demonstrated, through a legacy of work and/or advocacy, a perspective that 
aligns with the Association mission and values.   

 
 
  



Appendix C: Procedure for Naming or Renaming of  
Association Awards and Scholarships 

 
I. Naming of Association Awards and Scholarships:  

 
The authority to name awards, scholarships, programs, activities, or facilities to honor individuals shall be 
solely vested in the Board of Trustees. The following procedures have been developed in order to provide an 
opportunity for careful and systematic reflection prior to the making of a decision to name or re-name an 
Association award. 

 
a. Proposal Process:  

Naming/renaming proposals may originate from any member, retiree, or component group of the Association.  
 

i. A naming request shall articulate the rationale for the request; the name of the award; criteria 
for awarding; general procedures for selecting the recipient(s); and the intended monetary value 
of the award or scholarship, if applicable.  

ii. A renaming request shall articulate the grounds on which the name should be changed; and 
present a thoroughly researched and well-documented case with supporting historical and other 
evidence reflecting the Guiding Principles for Naming Decisions. 
 

Upon receipt, the Executive Committee shall review the proposal, engage with appropriate stakeholders 
(e.g., Education and Research Fund, Volunteer Development Team, Central Office staff, Regional 
Leadership Team, Community of Practice, submitting individual(s)), and evaluate the extent to which the 
proposal addresses current member needs and supports ACUI strategic goals. If the proposal is deemed 
worthy of further action, the Executive Committee will seek additional information as deemed appropriate 
and necessary via the prescribed vetting process below to address any potential question or controversy. 
 

b. Vetting Process: 
i. The Executive Committee shall appoint a review panel to conduct the vetting process. 

• The Executive Committee will solicit nominations from current Board of Trustees members 
for individuals to serve on the review panel.  

• The review panel shall be convened by a past president and include two additional 
individuals from the general membership.  

• A new review panel shall be formed for each vetting process. 
 

ii. The review panel shall: 
• Assess the extent to which the proposed individual meets the standards for being honored 

for the naming opportunity. 
• Review the results of a background check on the individual conducted by an independent 

third-party agency as identified by the CEO. 
• Consult references to evaluate the individual’s legacy in the profession and Association, 

through activities such as: 
o Reviewing letters submitted by members regarding the individual through the 

proposal process. 
o Conducting reference checks with those familiar with the individual’s contributions.  

• For concerns raised regarding existing namesakes, conduct additional research into the 
individual’s history and legacy, through activities such as: 
o Reviewing ACUI archival materials and records associated with the individual. 
o Collaborating with previous employing institutions of the individual and independent 

third-party agencies as identified by the CEO to collect relevant materials and records. 
 

iii. Utilizing the Association’s Guiding Principles for Naming Decisions, the review panel shall prepare 
a recommendation to the Board of Trustees in support of or in opposition to honoring the 
individual through the proposed naming opportunity.  
 



iv. Once the vetting has occurred, the CEO shall prepare a written proposal concerning the 
naming/renaming and submit it to the President of the Board of Trustees. This proposal shall 
indicate whether the proposal complies with the Guiding Principles for Naming Decisions and, in 
the case of philanthropic namings, with the Association’s existing guidelines for donor 
recognition. The proposal also shall identify whether the naming/renaming may have any 
controversial aspects and, if so, the nature of these issues. If the recommendation is found to not 
comply with guiding principles or procedures for the review, the Executive Committee will send it 
back to the review panel for revision and resubmission. 
 

v. The Board of Trustees, once satisfied that the naming/renaming proposal complies with the 
guiding principles or procedures for the review and that the recommendation is deserving of 
support, may grant approval to the naming/renaming recommendation. In making this decision, 
the Board of Trustees may elect to consult via the President or their designee on a confidential 
basis with any relevant Association stakeholders. The vote of the Board of Trustees shall be final. 

 
II. Change or Discontinuance of Naming of Association Awards and Scholarships 

 
Where no time commitments or limitations are specified in connection with the original naming, the 
Association reserves the right to rename an award or scholarships at any time, based on the Guiding 
Principles for Naming Decisions of this policy. In instances where the Association exercises this right, the 
Association will continue to recognize past recipients of the changed or discontinued awards in a manner 
deemed appropriate. 
 
In the unusual circumstance that the Association’s Board of Trustees determines, at its sole discretion, 
that the naming of an award or scholarship may directly or indirectly have a negative impact on the 
Association’s mission, the naming of the Award may be changed or discontinued irrespective of time 
commitments in related gift agreements, decision support documents, or announcements. Such a 
determination will be made in accordance with the procedures set by the “Proposal Process”. 
 
If the terms of a donor agreement associated with the naming commitment are not fulfilled, 
discontinuance of a naming and/or renaming may be required. Such action(s) pertaining to naming will 
be taken in accordance with the procedure set by the “Proposal Process”.  
 
When an award or scholarship is proposed for renaming, reasonable efforts will be made to inform any 
related benefactor or honoree in advance. If the benefactor or honoree is deceased, reasonable efforts 
will be made to inform the next generation of family.  

 
III. Communicating Results 

 
While the steps outlined in the “Proposal Process” and “Vetting Process” outlined within this procedure are 
transparent, the content of the research conducted by the review panel and Association officers shall be 
considered confidential. All background records shall be maintained in a manner consistent with the 
Association’s human resources records. 
 
a. The ACUI President and ACUI CEO shall communicate the resulting decision with those involved in 

the proposal process. 
 

b. The ACUI membership shall receive communication regarding the matter only if the resulting 
decision includes: 

i. The creation of a new named award or honor; or  
ii. The renaming of an existing award or honor. 

 
  



Appendix D: Reflections from Members of the  
Naming ACUI Awards and Honors Working Group 

 
 

Debra Hammond, California State University–Northridge 
 
When I started this journey on the ACUI Naming ACUI Awards and Honors Working Group, I knew it was 
going to be difficult, but I don’t believe I knew how emotionally taxing it was going to be for me 
personally. Making a recommendation to the ACUI Board of Trustees about the process for naming or 
renaming awards required me to be open minded and in a constant state of flux. I literally felt like I was 
sometimes rafting in white water—complete with calm beautiful water, threatening rapids, churning 
waters, unforeseen rocks, and lots of dark places.   
 
As a person who has self-assurance and command amongst my top five in Strengths Quest, it is fairly 
easy for me to make a decision. In this case, I flip-flopped back and forth a number of times regarding 
my conscience, my questions, and our recommendation. How did I feel to have received the Butts-
Whiting Award in 2002? How did I feel to have the award on my wall when this news came out? How did 
I feel about the award and its namesake after I had read the available evidence and conducted a number 
of significant interviews with those who had information to share? How would this decision impact 
members of marginalized and underrepresented communities, particularly African-Americans and people 
of color (POC) within the Association?  How do issues of power and privilege, mattering and marginality 
affect the decisions we make? And finally, how can we create a process (and by extension—any 
association) that is appropriate, fair, inclusive, and socially just for all involved?  
 
The things that have helped me in this process is working with a group of dedicated individuals who have 
been willing to trust the process, ask and answer the tough questions, do the research, draw the 
conclusions, all while recognizing our own fears, prejudices, and desires. The principles that were 
developed early on (due diligence, integrity, inclusion, revision, historical and institutional context, and 
learning and development) provided the foundation upon which I needed to stand and became the 
source of my own course correction throughout the process. The natural tension that exists between 
these principles is just that—natural. It is the paradox of life that we must constantly deal with. It is often 
neither either/or, yes/no or black/white—but often yes/but, no/and, and lots of shades of gray.   
 
Despite my inability to be 100% sure about Porter’s involvement with, knowledge and understanding of 
joining an organization titled “KKK” and its impacts, and not truly owning up to nor clearly articulating a 
position on this matter—I was committed to make a recommendation—because that is what I signed up 
to do. And finally, I would add that this is probably one of the most significant learning and development 
experiences in my 38-year professional career with ACUI. I have been challenged and I have certainly 
been changed.   
 
 

Kyle Burke, Northeastern Illinois University 
 
It has been an honor and a privilege to serve on the Naming ACUI Awards and Honors Working Group 
over the course of the past nine months.  I have been ultimately impressed by the hard work, dedication, 
and commitment of the committee members.  We have been able to approach this sensitive subject with 
professionalism, respect, and compassion.  
 
I believe that the work the committee did to establish the vetting process and the guiding principles when 
considering new named opportunities will serve the Association well moving forward.  I also believe that 
the committee implemented these established processes and principles very well when considering the 
current review of the award named in part after Porter Butts.  The committee has done its due diligence 



in regards to researching and examining all of the documents presented within the University of 
Wisconsin report as well as information and documents presented by the family of Porter Butts.    
 
After thoroughly examining all of the documents provided, and very thoughtful discussion with the rest of 
the working group members, I am in support of the final recommendation to retain the name of the 
Butts-Whiting Award.  I would like to see continued transparency with regards to this recommendation 
and all that went into making this recommendation.  Continued education related to diversity and 
inclusion will be essential as it relates to this topic.  
 
Thank you once again for the opportunity to serve the Association in this meaningful way.  
 
 

Jessi Eaton, University of Minnesota Duluth 
 
"Students may come here first to eat...But they stay to talk, to see, to argue—about the state of the 
world, the arts, their personal philosophies. This process of exposure, and of example, reaches most of 
the student body—broadening horizons and bending, even changing, interests. I must say, in 
retrospect—if I may interject a personal note—this was my own experience, as a student, with the 
Union." (The College Union Idea, p. 101)  
  
I have been humbled by my experience with the Naming ACUI Awards and Honors Working Group, for a 
variety of reasons. First, to be chosen to participate in a group with such a distinguished and diverse 
membership and to be tasked with this kind of responsibility for the association is truly an honor. 
Regardless of what the outcome of this work may be, this group will never be able to share the level of 
thoughtful, considered, passionate, and honest discourse that led to our recommendations. Future 
reviewers will see the results of our work—for good or for ill—but I cannot stress enough how privileged I 
feel to have been part of this process.  
  
Secondly, my perspective on the level of inclusivity in our association has been challenged. Though our 
research has generally demonstrated to us that the interfraternal Ku Klux Klan to which Porter Butts 
belonged was not the same organization as the odious Knights of the Ku Klux Klan, this distinction is both 
difficult to make widely understood and to explain away. In one of the materials we examined, Butts 
referred to the choice of name as “curious, irrelevant, and very unfortunate”, and while we wished he 
had been more condemnatory in his language, those two words do resonate with my own conclusions. As 
we often see in our students, the associations between cultural phenomena (as “Birth of a Nation” and its 
portrayal of the KKK was in the 1920’s) and social activities can be at best ill-conceived and at worst, 
destructive. Certainly, upon reflection, the choice of that name does seem curious and irrelevant—what 
did it have to do with an interfraternal organization?—and unfortunate when the subsequent activities of 
the Knights of the Ku Klux Klan are considered. Sadly, this confusing conflation of two groups may 
continue to cause members to feel marginalized and unheard. The Board must take steps to ensure that 
both the findings of this group, and the feelings of those who wish to be heard, are taken into 
consideration as they craft their final decision.  
  
But what I found most humbling about this process was the reminder of how powerful and significant our 
work with the association, and in the union, is. Some of the most moving and powerful discussion we had 
in our group was about the core values of the Association and their relevance to our deliberations. If 
learning, integrity, and unconditional human worth are truly among our guiding principles, do we not 
need to remember that our students are just that: students? And that at the time that Butts was involved 
in this situation, he too was only 19? Can we honestly say that we can both hold these principles and 
condemn a legacy based on a decision made as a student? If so, then I fail to see why we do what we do 
each day. We have then decided that the union does not in fact have a place in student development, in 
the journey from child to adult. Butts himself observes that he is a result of the exact work we value in 
the union. He came in a small-town Illinois boy and after his experiences in the union as a student and as 



a professional, became a better citizen and a better man. Do we not wish that for our students and our 
colleagues?  
  
I am proud to be a member of ACUI, and I am proud to be a member of the field. I am proud of the 
work that our task force has done, and I am doubly proud that we have concluded that we must extend 
the same grace to Porter Butts that I hope we extend to our students and ourselves.  
 
 

Anthony Otero, Barnard College 
 
There is no definitive evidence that shows that Porter Butts was or wasn’t a racist. What we do know is a 
body of work that has defined his career. A body of work that has shaped the union idea into what it is 
now. It is this work that defines our profession that includes racial diversity and the inclusion of everyone 
within the walls of our various student unions. However, what we also know is that, as a student, Porter 
was selected to be a member of a group that called itself the Ku Klux Klan, and while this appointment 
was based on academic reasons, the name alone sparks feelings of both rage and fear. The question that 
remains for me is why would he not mention this or, at the very least, definitively denounce his 
membership?  
  
This brings up the issue of missed opportunities for Porter, the University of Wisconsin, and ACUI. There 
is something to be said about the group changing its name within the first year of this membership, but 
we will never know what he role played in that change. There was an editorial in the school newspaper 
that rebuked the national KKK when he was the Managing Editor, but we will never truly know if he wrote 
that himself since there was no name attributed that article. There was only one time in which Porter 
mentioned the reason for the name change of the group, and he was quoted by saying that the name 
was “curious, irrelevant, and very unfortunate”.  
  
We live in a time in which we are acutely aware of racial deeds and misdeeds, and I understand that I 
may be judging Porter by today’s standards since we are products of our time as much as he was a 
product of his. Yet, I find it very uncomfortable that there is no mention by him, a prolific writer, in any 
of his published writings about this portion of his life. Perhaps this may have been a reason for all the 
good work he’s done, but we can truly never know for certain. There is a level of doubt for me that 
cannot be removed. However, I stand firm with this recommendation based on the evidence (or lack 
thereof) presented.    
 
We have left no stone unturned in this process and for that, I am truly grateful to have worked on the 
Naming ACUI Awards and Honors Working Group. This has given me the opportunity to see this process 
from start to finish with a group of absolutely outstanding professionals. It is my hope that this will spark 
a change for the better within ACUI.   
 
 

Susan Payment, Honorary Member 
 
During my twenty-five years of volunteer service with ACUI, this experience has been truly unique.  The 
past twelve months have allowed for personal growth and development, both intellectual and emotional.  
This has been a journey like no other, resulting in more questions than answers and a deeper appreciation 
for the insights and personal stories shared by working group members and additional participants.  
 
When initially received, the charge given to the group seemed relatively simple: create a process/protocol 
to be used to consider proposed naming opportunities for awards and scholarships as well as to review 
potential issues or concerns related to existing honorifics. In addition, the group was asked to examine 
information related to one of the individuals associated with the Association’s most prestigious award and 
determine whether or not the name should be removed.    



 
As our review of materials and initial discussions progressed, however, it became readily apparent that 
the research that had been previously conducted was incomplete and that we were really looking at a 
problem that was representative of difficult conversations that were taking place in communities 
throughout the country.  How can the past alliance or beliefs of a once-iconic figure be explained and/or 
understood when they are in direct conflict with the established core values of this organization? What 
actions or solutions are available to allow this organization to move forward with a greater sense of 
understanding of our past and how we can better inform ourselves to prepare for the future? These were 
two of the questions that formed in my mind as our work continued and additional resources were 
discovered.  The answers were certainly far from clear-cut or simplistic and the paths taken to come to a 
conclusion were filled with twists and turns that frequently left me feeling conflicted and even nauseous.  
 
After nearly a year, by a preponderance of the evidence available, I concluded that the name currently 
included on ACUI’s highest honor should not be removed. This decision was reached after lengthy review 
of all of the materials shared by the group and thoughtful reflection and is not intended to condone or 
support the philosophies or actions of institutions, organizations, or individuals that were subjects of this 
inquiry. My finding was based on numerous variables, with the first being the history of the KKK honorary 
society that was chronicled in multiple primary and secondary resources. The group had a short history 
(seemingly dissolving within just a few years) and the name was changed by the chapters established at 
five different campuses to disassociate the organization with the nationally-known white supremacist 
group. In addition, an op-ed piece published in the University of Wisconsin student newspaper while 
Porter Butts was editor denounced the campus group, calling its name “unfortunate” and “irrelevant.” 
Finally, Butts’ subsequent work with the Wisconsin Union and ACUI (including writings, speeches, and 
relationships with colleagues and co-workers) indicated that his concept of the “union idea,” focused on 
diversity and inclusion and community-building was legitimate. Unfortunately, gaps and some doubt 
remain, as authorship of the editorial cannot be directly attributed to Butts and even a conversation with 
his daughter could not help determine if a sense of the impact and hypocrisy associated with his 
affiliation with the honor society was felt or if regret or remorse were expressed at any point.   
 
In fulfilling its charge, the working group also realized additional opportunities have emerged.  These include:   

● Recontextualization of the history of ACUI, allowing for accurate and authentic portrayals of societal 
norms and trends exhibited during the past century that may have been upheld or practiced by 
association leaders or members and are now considered questionable or even abhorrent.  

● Revision of printed materials and online learning modules (such as the History segment of ACUI 
101) to reflect challenges and issues addressed by the Association through research, assessment, 
discussion and the sharing of lived experiences.  

● Encourage transparency and active communication by institutional members when responding to 
challenges and concerns associated with the institution’s history, campus climate, and efforts to 
promote diversity and inclusion to help educate and inform our membership and allow for the 
development of best practices for future responses.  

● Continuing conversations on how the Association can better support members (both individual 
and institutional) that feel marginalized or limited.  

 
The charge presented to this working group served as the impetus for additional research, informed 
discussion and reflection by its members. And, while no definitive models or patterns emerged to  allow 
for a decision to be immediately made, it was clear that the circumstances resulted in an opportunity for 
us ask difficult questions, gather input and feedback from internal and external resources, and ultimately 
acknowledge an uncomfortable piece of ACUI’s history.  The charge has been fulfilled, but the work must 
continue.  It is the responsibility each member of the Association to help continue the research, 
education, and difficult conversations that will allow us to fully actualize our vision statement, embody the 
core values that influence our work as campus community builders and make strides toward achieving 
objectives outlined in the current strategic plan.  
 



 
Benjamin Williams, Georgia Institute of Technology 

 
As I reflect on the experience with the Naming ACUI Awards and Honors Working Group, I am humbled 
to have worked with this group of people. Through disagreements, unknowns, and larger conversations 
about where we are as a society, we demonstrated all that is good about the College Union and modeled 
the way to engage in difficult dialogues. However, it is not lost on me that as this group discussed the 
background of an individual’s name on an award that our nation is grappling and reckoning with deeply 
rooted issues of racism and hatred. I am a white man and the privilege of that is something that cannot 
go unacknowledged and in 1914 we must acknowledge that people of color were barred from 
participation due to systemic racism and segregation.  
  
I went into this group with a deep belief that Porter Butts name should not remain on the highest award 
of the Association if there was no evidence that demonstrated an absolute rejection of the views of the 
Ku Klux Klan. I still do not know that as an individual I feel his name belongs on that award as doubt 
remains for me. A doubt that is hard to ease in the larger context of our society and higher education’s 
role in perpetuating racism that allowed for the Porter Butts’s of the world to be recognized even with 
doubts because their skin color provided access denied others. Is this a moment where we are choosing 
an easier path in a hard conversation that again works to the benefit of whiteness? I do not know the 
answer, but I find the question an important one for this issue.  
  
I ultimately support our recommendation to retain the name based on our standard of evidence. If we 
had used a different standard with a higher threshold, I would not be able to say the same. However, 
with recommending retaining the name, it is not acceptable for us to have the conversation end here. I 
firmly believe that with retaining the name of the award our Association must commit to deconstruction 
systems in our profession that harm those who live at the margins of society, specifically people of color. 
There is history, pain, and challenges interwoven into the fabric of our history as a country and an 
Association, which requires us to do more to be better. My not so simple request to anyone reading this 
is that regardless of the name on an award we continue to work disrupt systems that hurt our colleagues 
because of who they are. If we fail to do that, then who are we truly community builders for?   
 


