ACUI CORE COMPETENCIES RUBRIC

T

he ACUI core competencies allow those who work in the college union and student
activities fields to better understand the foundation of knowledge and expertise required
to be successful in these fields. The following rubrics adapt the core competencies to
allow individuals to reflect on their skills and recognize opportunities for growth.

Each rubric corresponds to one of the ACUI core competencies and lists outcomes for the
competency across four levels: basic, intermediate, advanced, and expert.
For each competency, those placing themselves in the basic level have a general level of knowledge
related to the competency but possess a limited demonstrated level of skill and experience in
relation to that competency. If an individual does not yet meet the benchmarks for the basic level
of a competency, those can serve as goals for that individual to strive toward.
Individuals in the intermediate level have a more than a basic level of knowledge and can perform
tasks related to that competency with supervision.
Individuals placing themselves in the advanced level can perform tasks related to the
relevant competency without supervision and possess a wide breadth of knowledge related
to the competency.
Those who identify with the expert level possess a comprehensive and authoritative level of
knowledge related to the competency and can supervise and mentor others. Although the word
“expert” is used for the final level, it is important to remember that the knowledge related to
the competencies can change over time and individuals should continue to educate themselves
on changing trends.

HOW TO USE
ACUI members may use the rubrics to determine their
competency level for the ACUI competencies. The
rubrics can be used as a full set or individually. To
use the rubrics, an individual should set aside time to
reflect on their knowledge and experiences related
to a particular competency. If possible, they should
consider gathering materials to use as evidence of their
knowledge and experience related to a competency.
While an individual may identify with concepts in
several levels of a rubric, the level with which they
most identify is the level they should select. For some
competencies, movement through the rubric may not
be a straight trajectory. Individuals may find that they
move backward or forward within the rubric as they
gain new knowledge.
After completing the rubric, individuals should create
an action plan to develop the skills and knowledge
necessary to move to the next level within that
competency. They should consider ways to gain
experience both through their job and through ACUI
programs and volunteer position.
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